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Name of Church/Institution: 
 
Church/Institution Address: 
 
Phone:    E-mail:           Website: 
 
Contact Name:   
 
Contact Address:   
 
Phone 1:     Phone 2:    E-mail: 
 
Position Title:     Order of Ministry Required:     
 
Current Status:     Receiving Names Until:  

 
 

Weekly Average Sunday 
Attendance (ASA) 

Number of Weekend 
Worship Services 

Number of Weekday 
Worship Services 

Number of Other Worship 
Services (per Month)

 
 
 

Annual Compensation 
    $

Cash Stipend Detail Pension Plan In Compliance Compensation Total 
$ with CPF Requirements? Available for New Position  

 Yes          No $ 
 

SECA Reimbursement: SECA Reimbursement Options: SECA Reimbursement Details: 
Yes              No  $   

 
 

Healthcare Options: Dental: 
  
 
 
Housing/Rectory Detail     Housing Available for     Utilities; (Yes/No) Utilities Details:  
Annual Value: # of People:            Yes          No          $ 
$                

 
 
Housing Equity Allowance in budget: Annual Equity Amount: 

 

 $ 
 
 

Vacation Weeks:  Vacation Weeks Details:  Continuing Education Weeks:  Continuing Education Weeks: 
   # Details $ # Details: $  
 

 
Sabbatical Provision: Travel/Auto Account: Other Professional Account: 
   
 

 
Comments: 
 
 
     100 character limit including punctuation and spaces 



Office  for 
Trans1tion 
Ministry Ministry Portfolio Full Community Portfolio  

 
In our baptism we promise to proclaim by word and example the Good News of God in Christ, seeking and serving Christ in all persons. You are 
Invited here to reflect on your ministry by responding to all of the following questions.  
Each response must not exceed 1200 characters (approx. 250 words) 

 
1. Describe a moment in your worshipping community’s recent ministry which you recognize as one of success and fulfillment. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2. Describe your liturgical style & practice. If your community provides more than one type of worship service, please describe all: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

3. How do you practice incorporating others in ministry? 
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4. As a worshipping community, how do you care for your spiritual, emotional and physical well-being? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

5. Describe your worshipping community’s involvement in either the wider Church or geographical region. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

6. How do you engage in pastoral care for those beyond your worshipping community? 
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7. Tell about a ministry that your worshipping community has initiated in the past five years. Who can be contacted about this/ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8. How are you preparing yourselves for the Church of the future?  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

9. What is your practice of stewardship and how does it shape the life of your worshipping community? 
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10. What is your worshipping community’s experience of conflict? And how have you addressed it? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

11. What is your experience leading/addressing change in the church/ When has it gone well? When has it gone poorly? And what did you learn? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

12. Please provide words describing the gifts and skills essential to the future leaders of your worshipping community. 
Enter no more than four descriptions made up of one or two-words each.  
For example: administration, asset management, preaching, pastoral care. 
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Prior Incumbents 
 

Name:  
  
 
Name:  
 
 
Name: 

 
 
 

Church School: Yes          No 
 
Number of Teachers 
/Leaders for ChiIdren School: 

 
 
 
Number of Teachers/Leaders 
for Adults School: 

 
 
 

Day School: Yes           No 
 
Number of Students for Day 
School: 

Position Title:  
 
 
Position Title:  
 
 
Position Title: 
 
 
 
 
 
Number of Students 
for ChiIdren School: 
 
 
 
Number of Students 
for Adults School: 
 
 
 
 
 
Number of Teachers for Day 
School: 
 
 

Date Begun:  
 
 
Date Begun:  
 
 
Date Begun: 
 
 
 
 
 
Number of Teachers/Leaders 
for Teen/Young Adults School: 
 
 
 
 
 
 
 
 
 
Number of Total Staff for 
Day School: 
 
 

Date Ended:  
 
 
Date Ended:  
 
 
Date Ended: 
 
 
 
 
 
Number of Students for 
Teen/Young Adults School: 
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Worshipping Community’s Web Site Address: 

Media Links:  Online References: 

Languages Significantly Represented in your Worshipping Community: 

Provide worship or classes in other languages: 

References: 

Bishop: The Rt. Rev. Morris K. Thompson, Jr. – Contact Number: 504-895-6634

Diocesan Transition Minister: The Rev. Canon Shannon Rogers Duckworth – Contact Number: 504-895-6634– E-mail: sduckworth@edola.org

Current Warden/Board Chair: 

Name: 

Phone Number: 

E-mail:

Previous Warden/Board Chair: 

Name:   

Phone Number: 

E-mail:

Search Committee Chair:  

Name: 

Phone Number:  

E-mail:


	Name of Church: St George's Episcopal Church
	Church Address: 4600 St Charles Avenue, New Orleans LA 70115
	Church Phone No: 504-899-2811
	E-mail: info@stgeorge-nola.org
	Church Web Site Address: http://www.stgeorge-nola.org
	Contact Name: Birgit Haylock
	Mailing Address of Contact Person: 4600 St Charles Avenue, New Orleans LA 70115
	Contact Person Phone Number: 504-453-1969
	Contact Person Cell Number: 
	Contact Person E-mail Address: behaylock@gmail.com
	Position Title: Rector
	Order of Ministry Required: Order of the Priesthood
	Current Status of Position: Open
	Receiving Names Date Deadline: 
	Weekly Average Sunday Attendance: 74(171 pre-Covid)
	Number of Weekend Worship Services: 3 (2 on hiatus)
	Number of Weekday Worship Services: 6 online (Facebook)
	Number of Other Services (Per Month): 4-6 (on COVID hiatus)
	Annual Compensation: 80,563-88,619(10+yrs exp)
	Cash Stipend Mnthly Amount: paid twice monthly
	Pension Plan: Yes
	Monthly Compensation Total: 88,619(10+yrs exp)
	SECA Reimbursement: YES
	Seca Reimbursement Options: 
	SECA Reimbursement Detail: 
	Healthcare Option: Anthem BCBC options
	Dental: Cigna Preventive/Basic/Orthodontia
	Utilities: Yes
	Utilities Dollar Amount: water & electric
	Housing/Rectory Detail: $33,000/$2750 per month
	Housing Available for # of People: 4-6
	Housing Equity Allowance: yes
	Annual Equity Amount: 2,000.00
	Number of Annual Vacation Weeks: 1 month
	Vacation Weeks Detail: 4Sndys,23wrkdys
	Continuing Education Weeks: 2
	Continuing Education Weeks Detail: 1,000/annum
	Sabbatical Provision: 3 months, after 7 years
	Travel/Auto Account: $2,500/annum
	Other Professional Account: 
	Comments: 
	Describe a moment in your worshipping community’s recent ministry which you recognize as one of success and fulfillment: -In 2021, we began offering a Family-centered Eucharist service twice monthly.  This is an interactive, hands-on worship service designed for children and their families; it encourages everyone to participate through imagining and wondering, as well as singing and dancing, all as part of the celebration of the Eucharist.  
	Describe your liturgical style  practice If your community provides more than one type of worship service please describe all: - Pre-Covid services included weekly Evening Prayer in our chapel and Morning Prayer on Sundays.  
-Noonday Prayer livestreamed on our FB page, Mon-Sat.
-8 am Sunday Rite 1 Eucharist, no music.  
-10:30 Sunday Rite 2 Eucharist with music and choir (livestreamed on FB); we use the Eucharistic Prayers in the BCP & Enriching Our Worship, making changes through the church seasons.  Service music from multiple sources, including 1982 Hymnal & LEVAS Hymnal.  
 -JAZZ Mass every year during Mardi Gras, with local jazz artists providing the music.  
 -In 2021 we celebrated our first Season of Creation using a Creation-care focused liturgy approved by the Diocese.  
 -In addition to other Lenten services, we offer weekly Stations of the Cross, and celebrate the Easter Vigil.

	How do you practice incorporating others in ministry?: -We had a very successful Ministry Fair in our Sanctuary early in 2020, before COVID; members and visitors were able to speak to ministry leaders and learn about all the ongoing ministries within our church and the wider community, such as Altar Guild, Youth and Family programs, Lay Readers, Choir, Gardens and Grounds, Dragon Cafe, etc.  
-The onset of COVID has created some challenges in sustaining and growing these programs, but we are using social media platforms to engage and inform our community about opportunities to serve in both on-line and in-person ministries.


	As a worshipping community, how do you care for your spiritual, emotional and physical well-being?:  -Soon after COVID began, we organized a "Praying for St George's Families" ministry; inviting members to pray through the Directory on a regular basis, lifting up 2-4 families during each time of prayer.  
-During COVID, members of our "Life After Retirement" group began reaching out to everyone in our parish at least once per quarter via phone, email, or text, to check on their physical, emotional, and spiritual well-being.  
-Our Liturgy Committee writes Prayers of the People that are personalized to the life of St George's and specific to the world around us.  
-We always pray for individual concerns during our Sunday worship services. 
 
	Describe your worshipping community’s involvement in either the wider Church or geographical region: -Our Eco-stewardship (Creation Care) program seeks to harmonize the practice of our parish with the desire for a healthy and sustainable habitat for all God’s creatures. This ministry at St George’s has representatives in the Diocesan Environmental Commission and has been working with Indigenous people on restoration of lost coastal areas.   
-We strive to meet our young people where they are, engaging each family, and offer opportunities for the community to support itself in these programs. We challenge ourselves to be more engaging, sustainable, and useful in this ministry. Some of our recent events have included “Canoe-Charist” for Middle and High School where we joined with youth groups from around the city for a shoreside eucharist, time out on the water, and a wonderful afternoon of fellowship. We initiated “Take a Sky Break and Shout!” which provided instructions for kids and their families to participate in our Season of Creation series.
	How do you engage in pastoral care for those beyond your worshipping community?: -Our main outreach into the New Orleans community is through our Dragon Cafe feeding ministry, begun after Hurricane Katrina.  We provide a free breakfast each Sunday morning to any/all who come to our doors.  They are able to have a filling meal, be in community with members of our church and each other, use our restrooms, join us for worship if they are so inclined, knowing that we offer a safe and welcoming space.  
 -We want to expand our outreach to the wider community, and have recently begun a partnership with NOLA Grannies by providing storage and working space for this group as they prepare care package kits (snacks, personal items, diapers, etc) that are given to immigrant families (mostly mothers with children) as they arrive at the NOLA bus terminal on their way to connect with sponsors who are assisting in their placement throughout the country.



	Tell about a ministry that your worshipping community has initiated in the past five years: 
	 Who can be contacted about this?Text45: -We have begun a Centering Prayer group, which meets online every Tuesday morning.   
-We livestream a Noonday Prayer on our Facebook page, Monday-Saturday, led by ordained and lay ministers.   
-We livestream our Sunday Rite 2 Eucharist on Facebook.   

	How are you preparing yourselves for the Church of the future?: -Expanding our use of media, including our website and Facebook pages.
-Considering the feasibility of working with local colleges/universities to create a part-time intern position to  maintain our website.
	What is your practice of stewardship and how does it shape the life of your worshipping community?: -We have done 'traditional' stewardship ingathering in the Fall of each year.  
-During COVID, our Treasurer created an on-line pledge card that made it possible for everyone to participate even though we were not able to worship together in-person; use of the on-line pledge card went very well.
-We seek to expand our understanding of stewardship by focusing not just on financial giving, but with a focus throughout the year on the sharing of our individual gifts and talents, and celebrating those gifts and talents as a community.  

	What is your worshipping community’s experience of conflict? And how have you addressed it?: -The recent conflicts of the greater Anglican Church have not affected our parish life due to our long-term understandings of human life and existence.  Despite pushback at the time from the Diocese and some church members, St George's opened its doors to the families of victims of a tragic 1973 fire in a local gay bar, one of only two churches in New Orleans to do so.  
-When conflicts arise, we strive to create a safe space where we can meet with each other in a respectful manner, with a commitment to listening and learning even when we are not in agreement.  

	What is your experience leading/addressing change in the church/ When has it gone well? When has it gone poorly? And what did you learn?: -We were a test church for the 1979 Book of Common Prayer.  
-We have embraced the celebration of same-sex relationships and marriages, and embraced and supported female clergy, including the sponsorship of our Seminarian (now an ordained priest), Mother Lindsey Ardrey.  
-We use supplemental worship resources approved by The Episcopal Church, such as Enriching Our Worship. 

All of these movements forward have gone well for us.  We have learned not to be afraid of change, but to listen to God's call to love God and to love our neighbors as ourselves.  

	No More Than 4 Descriptive Words or 2-Word Phrases: Pastoral care; preaching; ministry leadership; administration/capital campaign
	Predecessor Name 1: Richard Easterling
	Predecessor Title 1: Rector
	Date Begun 1: January 2013
	Date Ended 1: September 2020
	Predecessor Name 2: Jim Quigley
	Predecessor Title 2: Rector
	Date Begun 2: August 2007
	Date Ended 2: October 2012
	Predecessor Name 3: Christopher McLaren
	Predecessor Title 3: Assoc Rctr/Int Rctr/Rector
	Date Begun 3: September 2000
	Date Ended 3: July 2006
	Church School - Yes: Yes
	Church School - No: Off
	Children School Teachers/Leaders: 2
	Children School Students: 7-10 per teacher
	Teen/Young Adult Teachers/Leaders: Sunday 2 tchrs/Confirmation 1
	Teen/Young Adult Students: Sun:5-10 per tchr/Conf 5
	Adult School Teachers/Leaders: 2-5
	Adult School Students: 15-20
	Day School - Yes: 
	Day School - No: Yes
	Day School Students: 
	Day School Teachers/Leaders: 
	Day School Staff: 
	Worshipping Communitys Web Site Address: http://www.stgeorge-nola.org
	Media Links: https://www.facebook.com/StGeorgeNOLA
	Online References: 
	Languages Significantly Represented in your Worshipping Community: English
	Provide worship or classes in other languages: Not at this time
	Current Warden/Board Chair Name: Martin Davies 
	Current Warden/Board Chair Phone Number: 504-862-8824
	Current Warden/Board Chair Email: mdavies@tulane.edu
	Previous Warden/Board Chair: Amy Reggio
	Previous Warden/Board Chair Phone Number: 
	Previous Warden/Board Chair E-mail Address: nolajensen@gmail.com
	Search Committee Chair Name: Birgit Haylock & Chip Duncan, Co-Chairs
	Search Committee Chair Phone Number: Birgit: 504-453-1969; Chip: 504-450-8168:
	Search Committee Chair E-mail Address: behaylock@gmail.com; eduncan@duncansevin.com


